
COURSE DESCRIPTION - FACULTY OF LAW

PLEASE NOTE THIS DESCRIPTION IS FROM A PAST YEAR. A NEW ONE WILL BE POSTED
ONCE IT IS RECEIVED. SOME OF THE INFORMATION DISPLAYED MAY NO LONGER APPLY.

COURSE NUMBER:  LAW 555:A1 COURSE NAME: LABOUR LAW

PREREQUISITE COURSES: NONE

PREREQUISITE FOR: NONE

CREDITS: 3                     HOURS PER TERM: 3                     TERM: 1             MAXIMUM ENROLLMENT: 50ST

PROFESSORS: GREG SIM AND JEREMY L. TAYLOR

METHOD OF PRESENTATION: LECTURE X SEMINAR OTHER   

METHOD OF EVALUATION:

The method of evaluation in this course is a final examination worth 100% of the grade.

Examination will be:   closed book (except for statutes)

COURSE DESCRIPTION:

The first third of the course will focus on individual employment law and human rights concepts to
establish the context for the study of labour law, which will comprise the balance of the semester. 
Topics to be covered will include wrongful dismissal, human rights in employment, certification and
recognition of trade unions, collective bargaining, strikes and lock-outs, picketing and other Charter
protected expression, and unfair labour practices complaints.  The course may feature guest
speakers from the labour relations community, who will discuss matters of current interest
amongst labour law practitioners.

*SPECIAL COMMENTS:

4:30 - 5:50 Mondays and Wednesdays (no breaks)

REQUIRED TEXTS (IF ANY):    

Dunlop, Cases and Materials for Labour Law (June 2008)
Employment Standards Code (Alberta)
Labour Relations Code, R.S.A. 2000 (Alberta)
Human Rights, Citizenship & Multiculturalism Act


